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The OHBA/SAIF Safety Pages are an ongoing series of pages, designed to provide a selection of safety topics each month
to OHBA members. Please use these pages to add to (or start) either a Safety Committee file or manual for your
company. Some of the Safety Pages will be on general topics and others will be for Owner/Supervisors. The Owner/
Supervisor Safety Pages will be on topics based more on compliance or suggested management safety practices.
IMPORTANT NOTICE OF RESPONSIBILITY
The Oregon Home Builders Association Safety Committee's purpose is to provide safety guidelines, information and
resources to help our members work more safely and reduce jobsite accidents. Full and active monthly participation in
safety meetings using the OHBA Safety Committee's agendas, topics and checklists will only meet safety committee
requirements. It remains your responsibility to comply with all aspects of safety rules and regulations.

David Davidson, Oregon Home Builders Association, Safety Consultant
375 Taylor St NE, Salem, OR 97301
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Serious workplace injury? Dial 911 first.
When a worker needs medical attention for a serious injury (or any other
medical condition), call 911. Do not rely on self-assessments or medical
assessments from well-intentioned co-workers. This year, a number of
workplace medical emergencies have left workers waiting while co-workers
discussed whether a 911 call was necessary. In one case, co-workers loaded
an injured worker – who was sitting in a chair, unable to move – into a truck and drove him to
an urgent care center only to discover that the facility was not equipped to deal with his
injuries.
There is nothing wrong with an emergency plan that relies on a 911 call for serious medical
events. In fact, it is a good idea!

New reporting and recordkeeping rules take effect Jan. 1, 2016
Did you remember that the changes to Oregon OSHA's reporting and recording requirements
for injuries and illnesses took effect on Jan. 1, 2016? In March 2015, Oregon OSHA adopted
changes to its recordkeeping and reporting rules after federal OSHA changed its
recordkeeping and reporting requirements. Those changes took effect Jan. 1. Here is a
summary of what you need to know.
On Jan. 1, there are two Oregon OSHA rules for reporting and recording injuries and
illnesses.
437-001-0704, Reporting Fatalities and Injuries to Oregon OSHA - This new rule requires
employers to:
 Report fatalities and catastrophes to Oregon OSHA within eight hours
Report all work-related inpatient hospitalizations, amputations or avulsions, and loss of an
eye to Oregon OSHA within 24 hours.
437-001-0700, Recording Workplace Injuries and Illnesses - There are three key changes in
this rule:


The list of industries in Table 1 that are exempt from the requirement to keep OSHA injury
and illness records has been updated. The updated list, based on the North American Industry
Classification System (NAICS), replaces the older Standard Industrial Classification (SIC)
system. If your business was in an industry on the old list – but it is not on the new list - you
will need to start keeping records of workplace injuries and illnesses on Jan. 1, 2016.
 The 300A annual summary of workplace injuries and illnesses allows an employer to
designate a representative to sign and certify that the information is correct as long as that
information is shared with a company executive.
The rule keeps the exemption for any employer with 10 or fewer employees, regardless of the
industry classification.
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